
A federal judge ruled Mississippi’s ban on 
same-sex adoption is unconstitutional.  

A  federal judge ruled Thursday that Mississippi’s ban on 
same-sex couples adopting children is unconstitutional, 

making gay adoption legal in all 50 states.  

U.S. District Judge Daniel Jordan issued a preliminary injunc-
tion against the ban, citing the Supreme Court’s decision legal-
izing same-sex 
marriage nation-
wide last sum-
mer. The injunc-
tion blocks Mis-
sissippi from 
enforcing its 16-
year-old anti-
gay adoption 
law. 

The Supreme 
Court ruling 
“foreclosed liti-
gation over laws 
interfering with the right to marry and rights and re-
sponsibilities intertwined with marriage,” Jordan 
wrote. “It also seems highly unlikely that the same 
court that held a state cannot ban gay marriage be-
cause it would deny benefits — expressly including 
the right to adopt — would then conclude that mar-
ried gay couples can be denied that very same benefit.”  

The challenge to Mississippi’s law was filed last year by four 
same-sex couples, who were joined by the Campaign for 
Southern Equality and the Family Equality Council.  

“Two sets of our clients have waited many (almost 9 and 16) 
years to become legal parents to the children they have loved 
and cared for since birth,” Roberta Kaplan, lead attorney for the 
plaintiffs, said in a statement. “We hope that it should finally be 
clear that discrimination against gay people simply because 
they are gay violates the Constitution in all 50 states, including 
Mississippi.”  

The Human Rights Campaign’s Mississippi state director Rob 
Hill also praised the ruling.  

“This welcome decision affirms that  qualified same-sex cou-
ples in Mississippi seeking to become adoptive or foster par-
ents are entitled to equal treatment under the law, and commits 
to the well-being of children in our state who need loving 
homes,” he said in a statement. “Judge Jordan has repudiated 
reprehensible efforts by our elected leaders to deny legal rights 

to our families. They are on the wrong side of history, 
and today’s decision confirms, yet again, that they are 
also on the wrong side of the law.” 

The one-sentence Mississippi law — which reads, 
simply, “Adoption by couples of the same gender is 
prohibited” — was adopted in 2000. While several 
other states, including Alabama, Florida, Nebraska 
and Michigan, had similar bans, all have since been 

overturned. 

Mississippi remained the lone hold-
out until Thursday’s ruling. (Some 
states still have restrictions 
on fostering children, however, and 
other roadblocks for same-sex cou-
ples remain.)  
In a 2013 blog post for The Huffing-
ton Post, former Mississippi Gov. 
Ronnie Musgrove, who signed the 
adoption bill into law, said he sup-

ported overturning it. 

“This decision that all of us made together has made it harder 
for an untold number of children to grow up in happy, healthy 
homes in Mississippi — and that breaks my heart,” Musgrove 
wrote. 

The ruling came soon after Mississippi’s Senate passed a 
“religious freedom“ bill, which would give businesses the right 
to deny service to LGBT people. 

Credit:  Mollie Reilly, Deputy Politics Editor, The Huffington Post 
Huffpost Politics, March 31, 2016 

 

IN   TH I S   I S SUE  

  

Parents, Families, Friends, Allies & Members of the 
Lesbian, Gay, Bisexual, Transgender & Gender 

Non-conforming Community 

Volume 17, Number 2 March/April 2016 

2        3          4            5        6   7         8 Passag-
es: Roy 
Eastman 

Cumberland 
Adopts 
Transgender 
Policy for 
Schools 

Diana Ross 
Concert to 
Benefit AIDS 
Project RI 

Massachusetts 
Transgender 
Accommodations 
Bill Stalled 

Member 
Resources 

	

Same-Sex Couples Can Now Adopt Children In All 50 States 

Corporations 
Not Sitting 
Still on DIs-
crimination 

Anderson 
Cooper’s Sur-
prising Discov-
ery 

http://www.nytimes.com/2015/08/13/us/mississippi-ban-on-adoptions-same-sex-couples-challenged.html�
http://www.familyequality.org/get_informed/equality_maps/joint_adoption_laws/�
http://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/2015/08/19/despite-same-sex-marriage-ruling-gay-adoption-rights-uncertain-in-some-states�
http://www.huffingtonpost.com/ronnie-musgrove/portmans-conversion-shoul_b_2918493.html�
http://www.huffingtonpost.com/ronnie-musgrove/portmans-conversion-shoul_b_2918493.html�
http://www.huffingtonpost.com/ronnie-musgrove/portmans-conversion-shoul_b_2918493.html�
http://www.huffingtonpost.com/ronnie-musgrove/portmans-conversion-shoul_b_2918493.html�
http://www.clarionledger.com/story/news/2016/03/31/national-reactions-religious-freedoms-bill/82463028/�
http://www.huffingtonpost.com/mollie-reilly�


Parents, Families, Friends and 
Allies United with LGBT Peo-
ple to Move Equality Forward 

Our Mission 
PFLAG promotes the health and well-being of 
gay, lesbian, bisexual, transgender and inter-
sex persons and their families and friends 
through: 

SUPPORT:  To support parents on their jour-
ney to understand and accept their gay, lesbi-
an, bisexual and transgender children; and to 
help children, of whatever age, to understand 
and come out into loving relationships with 
their families;  

EDUCATION: To enlighten an ill-informed 
public, 

ADVOCACY:  To end discrimination and to 
secure equal civil rights. 

PFLAG provides an opportunity for dialogue 
about sexual orientation and gender identity 
and expression, and acts to create a society 
that is healthy and respectful of human diversi-
ty. 

PFLAG is a volunteer grass-roots, tax-exempt, 
non-profit organization, not affiliated with any 
political or religious institution. 

PFLAG is a welcoming place for parents and 
friends of  all members of the LGBTQ commu-
nity, but we are much more than that.  Those 
who identify as gay, lesbian bisexual, 
transgender, or gender non-conforming are 
also encouraged to attend our meetings., with 
or without their family members.  Parents and 
friends may come with or without their loved 
ones who are members of the LGBTQ commu-
nity. 

Confidentiality is assured. 

PFLAG/Greater Providence 
President:  Sandra Richard 
Vice-President:  Jane Eastman 
Treasurer:  James Rotondo 
Secretary:  Denise Messier Reynolds 

Members-at-Large:  Jill Duff, Barbara Metz, 
Scott Mirani, Christine Noel, Dianne & Joe 
Ordog 

Ex-Officio Past President:  Myra Shays 

Newsletter Editor:  Sandra Richard 
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Passages 

O ur chapter suffered a sad loss in March 
with the passing of long-time member Roy 

Eastman at the age of 82.  Originally from New 
Hampshire, Roy was a high school all-state 
football player, a graduate of the University of 
Rhode Island, and a Korean War veteran, hav-
ing served on the Midway Aircraft Carrier with 
the U.S. Navy.  In his working career he was a 
plant manager and supervisor in manufacturing 
facilities all over new England, and later man-
aged the Beneficent Apartments in Providence, 
across the street from the Beneficent Church, 
which was dear to his heart and where he 
served on many committees and was president 
for six years. 

Roy was an avid volunteer all his life, including 
25 years on the Board of Mental Health Ser-
vices (now Gateway), nine with the North Atlan-
tic Cultural Exchange, and 15 years on our 
PFLAG Board of Directors, serving alongside 
his wife, Jane, who survives him.  The stroke 
Roy suffered several years ago hardly slowed 
him down, as seen in his four-day-a-week vol-
unteer service at the lobby reception desk in 

The Miriam 
Hospital.  Roy is 
survived by his 
sister and by 
three children 
(one son prede-
ceased him); 
two stepchil-
dren;  nine 
grandchildren 
and step-
grandchildren; 
and several 
nieces and 
nephews and a 
great-
grandchild. 

Since joining 
PFLAG in our 
earliest months, Jane and Roy hardly missed a 
meeting, and his smiling face and wise counsel 
will be missed.  But, of course, the greatest loss 
is Jane's, and we extend to her our sincere 
condolences and affection.   

Credit:  Myra Shays, Founder & Past President 
PFLAG Greater Providence Chapter 

Britton-Rogowsky Wedding Announcement 
 

O n February 20th, at The Publick House in Sturbridge, MA Emily Britton (daughter of chapter 
members Scott and Maureen Britton) and Nina Rogowsky, currently living in Marshfield, MA, 

were married by the Reverend of the Episcopal 
Church they attend in Dorchester, MA. 

It was sunny and 55 degrees - sweeping away the 
caution recommended by Emily's dad when they 
picked their date.  With an evening wedding, the 
young women had all day to prep (along with their 
mothers and aunts and all) and it paid off - they were 
two truly beautiful brides. 

With nearly 160 to witness the union, Father Edwin 
delivered a beautiful ceremony in which he astutely 
wove some of the brides’ commendable traits into his 
homily/tribute.  It was a night of hopefulness, ac-
ceptance and love.  Even the banquet staff who 
worked that night said they were moved by the ser-
vice and the celebration that followed, after acknowl-
edging that they do anywhere from two to four wed-
dings every weekend and "are pretty jaded".  The 

Brittons would heartily recommend The Publick House for a wedding venue, they really did a 
great job. 

They are grateful that we live in a time when a couple like Emi-
ly and Nina can openly join together in marriage - in this part of 
the country, anyway.  Still much work to be done and progress 
postponed, but it's happening - just more slowly in some lo-
cales. 

Emily and Nina Rogowsky are currently settling into jobs, with 
Emily nearing completion of her first year teaching chemistry in 
Pembroke High and Nina just starting a job running a farm 
through the local YMCA, teaching kids the value of farming 
and respect for the environment. 

Life is good!! 
 

Credit:  Scott and Maureen Britton, PFLAG Greater Providence Chapter Members & Proud Parents! 

(L/R) Maureen Britton, Nina Rogowsky, Emily 

Britton, and Scott Britton. 

(L/R) Beautiful Brides Nina Rogowsky 

and Emily Britton 

Roy Eastman, Board Member, 

PFLAG Greater Providence Chapter 
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Chapter Board Update 

O n April 16th, our chapter Board of Direc-
tors will get together in a strategic plan-

ning session to develop goals and action 
plans to provide a focus for our chapter as 
we look forward to the next 3-5 years.  As 
most of you know, we are an all-volunteer 
board that took over the day-to-day opera-
tions and management of our chapter when 
Myra Shays, our chapter founder and past 
president stepped down after 15 years of 
overseeing the Greater Providence Chapter 
of PFLAG.  The chapter flourished under her 
leadership and our hope is that we will con-
tinue to build on this foundation. 

The results of our workshop will be published 
in our next issue of the newsletter.  In the 
meantime, if you have any issues, comments 
or ideas for us to discuss at this meeting, 
please email your thoughts to us at pflag-
providence@gmail.com by April 13th. 

A Repeat Reminder Regard-
ing Your Chapter Membership 
Renewal  

W e are all in this together; and it is mem-
bers like you who keep our Chapter 

operating.  We wouldn’t be able to hold our 
monthly support meetings without your con-
tinuing membership in our Chapter.  Our only 
source of revenue is from your annual tax-
deductible memberships and donations we 
receive from passing the “hat” at our monthly 
meetings and occasional one-time dona-
tions.  So for that, we are truly grateful! 

As a reminder, we have changed how our 
membership renewals are processed.  We 
are now renewing memberships on a single 
date, May 1st of every year, regardless of 
the date that you first joined our Chapter.  So 
be aware that you will be receiving a renewal 
notice some time prior to May 1 to renew 
your membership.  PLEASE DO NOT RE-
NEW THROUGH PFLAG NATIONAL as that 
is NOT renewing your membership with the 
Greater Providence Chapter.  We receive no 
dues from PFLAG National; however, we do 
send them a portion of the dues you send to 

our Chapter to maintain our affiliation with 
the national PFLAG organization. 

Although we love to see you at our meetings, 
you are not expected to attend meetings 
when you join PFLAG.  Your tax-deductible 
membership helps us provide support to 
others who do attend or otherwise contact us 
for help. 

If you have any questions about your mem-
bership or donating to our Greater Provi-
dence Chapter, please contact us at pflag-
providence@gmail.com or by phone at (401) 
307-1802.   

Cumberland adopts 
transgender policy for 
schools 

C UMBERLAND – Without a word of ob-
jection Thursday evening, the Cumber-

land school district became the first in Rhode 
Island to adopt a far-reaching policy de-
signed to protect transgender and gender 
non-specific students of all ages. 

School Committee member Mark Fiorillo, 
who headed up the subcommittee that 
worked on the language, commented, "Most 
of the time this is a pretty thankless job. But 
this isn't thankless and I'm gratified to know 
we're doing good work." 

He noted the policy would be reviewed in 
December to see how it's working. 

Committee Chairwoman Lisa Beaulieu 
praised the "extensive collaboration," saying, 
"in the end the policy does what it's intended 
to do and that is provide a safe environment 
for the kids." 

Member Craig Duffy said, "I've taken a lot of 
votes since I've been on this committee and 
this is the one I feel best about." 

According to the document, students 
throughout the system have the right to be 
called by the name they prefer whether or 
not it corresponds to their birth gender and 
whether or not parents are aware. 

Among other provisions, they may use the 
locker rooms and bathrooms of their choos-
ing, and separate facilities will be avaible to 
anyone uncomfortable with the arrangement. 

Transgender students Aiden Buntel and 
Liam Fifer both stood to praise the policy. 

Liam called all the publicity surrounding his 
appearance at the last school board meeting 
as "my worst 13-year-old nightmare." Now as 
a 17-year-old, he said, he's comfortable with 
himself as a young man, while noting he's 
proud of the school system. 

Aidan told the committee, "It truly means a 
lot to me and all other students." He de-
scribed viewing the administration as "a big 
scary thing that wouldn't let me use my cell 
phone or the bathroom I wanted. Now I truly 
see this is for me and kids like me." 

Credit:  Marcia Green, Editor, Valley Breeze 
March 25, 2016 

 
 

 

  

Become a PFLAG Volunteer! 
“We make a living by what we do, but 
we make a life by what we give.—Winston 
Churchill 

Our PFLAG chapter operates with an all
-volunteer Board of Directors who are 
dedicated to fulfilling the mission of 
PFLAG for its members. 

We hope to grow and expand our out-
reach in Rhode Island, but we need 
your help to do so.  Some forms of help 
are short and simple—like signing up to 
bring refreshments to one of our support 
meetings, picking up some of our new 
brochures to distribute in businesses 
and doctors’ offices you frequent, or 
helping us plan for Pride Fest and the 
Pride parade in June.   

Other types of volunteering may involve 
a longer commitment, such as serving 
on a committee or serve as a speaker 
as part of our education and outreach 
efforts.  

We are also looking for someone to take 
over the design and production of this 
newsletter.  Right now we publish every 
other month.  If anyone is interested in 
taking on this task or volunteering for 
any of the above needs, please contact 
us at pflagprovidence@gmail.com. 

Don’t forget to “Like” us on Facebook 
www.Facebook.com/PFLAGGreater 
Providence, RI and “Follow” us on Twit-
ter @PFLAGProvRI. 

PFLAG Board Members Jill Duff and Joe Ordog at the 

2015 PFLAG Pride Fest Booth.  (Come see us in 2016!) 



Diana Ross in Concert Benefiting 
AIDS Project RI 

O n Thursday, April 14 you can see the 
legendary Diana Ross and fight HIV/
AIDS! 

Superstar Diana Ross is coming to the 
Providence Performing Arts Center (PPAC) 
and AIDS Project Rhode Island is holding a 
fundraising event called “Divas, Drinks & 
Dessert.” 

The event includes a cocktail reception at 
the “Rooftop at the Providence G” prior to 
the Diana Ross concert; a ticket to Diana 
Ross’ “In The Name of Love” show at 
PPAC; and following the concert, back at 
the Rooftop at the Providence G, “Dessert 
with ‘Diana’ and Friends.”  During the after-
party, a very talented cast of performers will 
be joining us to perform in the likes of some 
of your favorite divas, including: Lady Gaga, 
Bette Midler, and of course the multitalented 
Jackie Collins as Ms. Diana Ross!  

Ticket and sponsorship information are 
available at www.aidsprojectri.org.  

LGBTQ Film Screenings at Two Lo-
cations at the Annual SENE Film, 
Music & Arts Festival 

T he eighth annual SENE Film, Music & 
Arts Festival runs April 19-23 in Provi-

dence, East Greenwich and Warwick and 

features 120 short and feature-length films, 
live music performances, an art exhibit & 
multiple parties. 

The festival’s LGBT Film Programs will 
screen Friday, April 22 at Rhodywood Stu-
dios (Brooklyn Coffee Teahouse), 209 
Douglas Avenue, Providence, RI 02908 
and Saturday, April 23 at the Columbus 
Theatre, 270 Broadway, Providence, RI 
02903.  Tickets to most film screenings are 
$10 ($8 students and senior citi-
zens).  Please visit www.senefest.com for 
complete schedule information. 

The Brown University LGBTQ 
Center announces an open-
ing for a brand new Program 
Coordinator position  

B rown University invites applications and 
nominations for the new position of 

LGBTQ Center Program Coordinator.  Re-
view of applications to begin immediately. 

Responsibilities:  Under the supervision of 
the LGBTQ Center Program Director the 
Program Coordinator will be responsible for 
supporting the Program Director in all as-
pects of the development, delivery and eval-
uation of a comprehensive university pro-
gram on LGBTQ+ issues.  The Program 
Coordinator assists the Program Director in 
the day-to-day management of the LGBTQ 
Center as well as directing major program-
ming events and on-going programming 
activities.  The Program Coordinator pro-
vides student leadership development, stu-
dent group advising and a high office visibil-
ity profile.  The Program Coordinator super-
vises the work of student programmers and 
the student communications team. This 
position collaborates with the staff of the 
Sarah Doyle Women’s Center, the Brown 
Center for Students of Color, academic de-
partments, the Office of the Dean of the 
College, the Office of the Vice Provost for 
Academic Development and Diversity, and 
with other units on campus to develop and 
manage programming and to promote the 
goals of Brown’s “Building on Distinction.” 

About Brown’s LGBTQ Center:  The 
LGBTQ Center, established at Brown in 
2004, provides a comprehensive range of 
education/training, cultural, social and edu-
cational programming, support services and 
advocacy services to the entire Brown Com-
munity.  The Center works to create and 
maintain an open, safe, and inclusive envi-

ronment for LGBTQ+ students, faculty, and 
staff, their families and friends, and the 
campus community at large.  We recognize 
that sexual orientation and gender identity 
and expression work through and are influ-
enced by race, ethnicity, gender, culture, 
age, disability, class, faith and other social 
characteristics.  In keeping with the ideals of 
Brown University we commit to justice, in-
clusion, equality, and respect for all persons 
in all of our endeavors. 

Qualifications: Bachelor’s degree required 
with a strong preference for experience in 
the following fields: Student Development, 
Social Justice Education, Counseling, Gen-
der and Sexuality Studies, Queer Studies, 
Women’s Studies or a related field. Mini-
mum of 2-3 years of experience working 
with LGBTQ youth, preferably in a higher 
education (or academic) setting.  Demon-
strated commitment and in depth knowledge 
of issues faced by the LGBTQ community 
and students on a college campus.  Com-
prehensive understanding of social justice 
and the intersection of identities and op-
pression, especially around issues of gen-
der and sexuality, and how they intersect 
with other markers of identity.  Multicultural 
program development experience.  Under-
standing of issues of diversity and how to 
build an inclusive community.  Understand-
ing and appreciation of Brown’s curricular 
philosophy and demonstrated ability to both 
support student initiatives and encourage 
more inclusive community and leadership 
development. Demonstrated ability to take 
initiative, collaborate and consult effectively, 
and be a creative problem solver. Strong 
organizational, administrative, and time 
management skills required.  Experience in 
the following preferred:  training facilitation, 
policy development, event planning, advis-
ing and/or supervising students, and web 
and print communications. Ability to work a 
flexible schedule, including evenings and 
weekends as requested. 

Application Process:  Application, cover 
letter, and resume may be submitted 
to http://careers.brown.edu, 
REQ123497.  Review of applications will 
begin immediately and continue until posi-
tion is filled. 

More information about the LGBTQ Center 
is available at www.brown.edu/lgbtq.  Ques-
tions may be directed to:  Kelly Garrett, Pro-
gram Director, LGBTQ Center at 
Kelly_Garrett@brown.edu.   

Brown University is an Affirmative Action, 
Equal Opportunity Employer 

Our Twitter handle is: @PFLAGProvRI. 
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Transgender Public Accommodations Bill Re-
mains Stalled In Massachusetts Legislature 

B oston—As North Carolina faces backlash over the approval 
of a bill that blocks local governments from passing anti-

discrimination rules to protect gay and transgender people, a bill 
to expand legal protections for 
those populations here in Mas-
sachusetts remains bottled up 
in a legislative committee. 

With only four months left in the 
Legislature’s annual session, 
time is running out to pass the 
measure, which seeks to pro-
hibit discrimination against 
transgender people in public 
accommodations — and a lot of 
questions remain. 

The bill (S735, H1577) picks up 
where a previous law left off 
almost four and a half years 
ago. That law, enthusiastically 
signed by then-Governor Deval 
Patrick in 2011, extend-
ed protections for transgender 
people by banning discrimina-
tion in the areas of housing and 
employment. 

A controversial provision to 
expand that law to include pub-
lic accommodations — mean-
ing restaurants, lodging, gender-segregated changing rooms and 
restrooms — was removed from the 2011 bill to ensure passage 
of the broader legislation. 

Backers of the bill intended to take up public accommodations in 
another session. Supporters say now is the time. 

It Could Boil Down To Baker’s Perspective 

“I have confidence that the Legislature will pass this bill,” said 
Carly Burton, campaign manager for Freedom Massachusetts, 
the group behind the bill. 

“We have great support both from the speaker and in the House, 
as well as from the Senate president and in the Senate,” Burton 
added. “We also have a wide variety of businesses and unions 
and all sorts of other entities, women’s groups, domestic vio-
lence prevention groups, that have come out in support of this 
bill.” 

And no one argues that if the vote on the bill were taken today it 
would have more than enough support to pass. 

The lingering question in 2016 that did not exist in 2011 is: Will 
the governor sign it into law? Unlike his predecessor, 
Gov. Charlie Baker won’t say. 

“As I said before, we certainly support non-discrimination in Mas-
sachusetts for anybody,” Baker said following a leadership meet-
ing last month. “But the details on this are important, and I know 
the Legislature’s working on it, and we’ll look forward on seeing 
what they will produce.” 

The governor’s reluctance to say what he ultimately will do is 
frustrating the bill’s supporters. 

Joe Lemay, of Melrose, is the father of a 6-year-old transgender 
boy. 

“It’s one thing if Charlie Baker wants to be a laggard on civil 
rights, but how dare he put Massachusetts in a position to be the 
laggard in civil rights when we, for our whole history, have been 

a leader in civil rights but not 
on this issue,” Lemay said. “It 
just doesn’t make sense.” 

As a candidate in his failed bid 
for governor in 2010, Baker 
said he would veto similar leg-
islation. 

But the governor has been 
taking the time to study the 
issue as of late. Last fall, he 
met with members of the 
transgender community, includ-
ing 14-year-old Nicole Talbot, 
of Grafton. 

 “There were several other peo-
ple there and I think we got our 
stories across to him. He didn’t 
say much. He still stayed very 
neutral on this issue,” Talbot 
said. “But we said, ‘Oh we 
hope you’re considering the 
bill.’ And he said, ‘You wouldn’t 
be here if I wasn’t considering 
it.’ And so I think, it was still a 
very neutral statement — but it 

wasn’t a negative, but it wasn’t a positive, either.” 

It Could Be All About The GOP Base 

Opponents of the legislation have been making their case as 
well, in the hopes the bill will remain stuck in committee. 

“The Legislature has a responsibility to protect the rights and 
privacy of women and children in public restrooms, showers and 
locker rooms. So that’s paramount,” said Jonathan Alexandre, 
legal counsel for the Massachusetts Family Institute. “We’ve 
been here before. In 2011, when the transgender bill was 
passed, the Legislature specifically removed public accommoda-
tions, understanding that that wasn’t an area that would create a 
safe situation for the citizens here in Massachusetts.” 

Efforts to bring the bill to a vote earlier in the session were un-
successful, and with Baker’s position on the bill still publicly un-
known, House Speaker Robert DeLeo is holding off on bringing 
up the bill until he is certain he would have the two-thirds vote 
needed to override a veto should the governor issue one. 

Former state Rep. Susan Tracy said Baker is likely staying non-
committal so as not to aggravate the conservative Republican 
base that opposes the legislation. 

“The governor has taken some positions that probably have al-
ienated that base — whether it’s trying to take over the party, 
which we’ve read about, or bringing some Democrats into his 
administration or working closely with the Legislature — so I’m 
sure that there are members of the conservative Republican 
base who are not happy with him,” she said. “And perhaps he 
sees this as an issue where he is appealing to or appeasing that 
base.” 
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newsnews from all over 

Gov. Charlie Baker won't say whether he supports the bill, which would expand anti‐

discrimination protections for transgender people from the areas of housing and 

employment to include public accommodations ‐‐ such as gender‐segregated 

restrooms. Here, a sign marks the entrance to a gender‐neutral restroom at the 

University of Vermont in Burlington, Vermont. (Toby Talbot/AP/File)  
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Some incumbent legislators in competitive swing-districts are also 
concerned about a potential challenge from a conservative oppo-
nent. That could be keeping DeLeo from securing the 107 votes 
needed to override a veto. 

“If you’re that person who’s in a district, I think your biggest fear is 
that someone will take one vote that you’ve made out of the many 
that you’ve made, or all of the issues that you’ve worked on, and 
really actively try to run a campaign against you on that vote,” Tracy 
said. 

The Legislature’s Judiciary Committee has until May 2 to report out 
the bill. 

That happens to be the day before nomination signatures must be 
turned in for candidates running for the Legislature, meaning Demo-
cratic House incumbents from districts that lean conservative will at 
that point know if they face opposition in November. 

Credit:  Steve Brown, 90.9 WBUR, Boston’s NPR News Station 
April 1, 2016 

 
Corporations No Longer Sit Idly By on Discrimina-
tion 

W hen North Carolina voters were considering a constitutional 
amendment to ban same-sex marriage in 2012, the silence 

from North Carolina companies was deafening. 

“I called the top eight to 10 chief executives in the state, and half 
wouldn’t even take my call,” recalled Mitchell Gold, the chairman 
and co-founder of the furniture maker 
and retail chain Mitchell Gold & Bob 
Williams, which is based in Taylorsville, 
N.C. “Only a few were willing to say 
anything.” 

And to the dismay of Mr. Mitchell and 
other gay rights advocates, voters ap-
proved the amendment by a margin of 
20 percentage points. 

Four years later, that corporate silence 
has turned into a roar. 

Last week, North Carolina’s Legisla-
ture overruled a Charlotte ordi-
nanceprotecting people from discrimi-
nation on the basis of sexual orienta-
tion. It further barred any municipality in 
the state from extending protections 
beyond those already enumerated in 
state law — which notably does not 
shield people from discrimination on the 
basis of sexual orientation. Gov. Pat 
McCrory, a Republican, quickly signed 
the legislation. 

This week, Bank of America — which is 
based in Charlotte and is not only the 
largest corporate employer in the state 
but also a major donor to state political 
campaigns — said it was joining with 90 other national companies 
to seek repeal of the law. 

“Such laws are bad for our employees and bad for business,” it 
said in a statement. 

Other major North Carolina employers also denounced the bill, 
including American Airlines, which has a hub in Charlotte; the 
home improvement retailer Lowe’s, with headquarters in Moores-
ville; Red Hat, the software maker, based in Raleigh; Facebook, 
which has a large data center in Forest City; and PayPal, which 
just broke ground for a new operations center in Charlotte. 

The business reaction to such efforts hasn’t been confined to North 
Carolina. Businesses have led successful fights against laws per-
ceived as discriminating on the basis of sexual orientation in some 
of the most socially conservative states in the country, including 
Indiana, Arkansas, South Dakota, Arizona and Georgia, where 
Gov. Nathan Deal vetoed a similar bill this week. These are all 
states led by Republican governors. 

 “In just the last few years, many corporate leaders — and I mean 
mainstream American companies and brands — have really 
stepped outside the boardroom and into the public square to advo-
cate on behalf of their employees and their customers,” said Chad 
Griffin, president of the Human Rights Campaign, an advocacy 
group for gay, lesbian, bisexual and transgender equality. 

Mr. Griffin was in North Carolina this week meeting local elected 
officials and opponents of the bill. On Thursday he and a represe-
native of the transgender community met with the governor. 

In contrast to four years ago, this time it’s supporters of the bill who 
seem to be having trouble persuading business leaders to speak in 
favor of it. Governor McCrory said he had received a letter from 
334 North Carolina businesses supporting the measure. 

But only 41 were willing to be publicly identified. Most of those 
seem to be small local businesses, and several of those named — 
such as Prayerful Touch Massage and Heaven’s Best Carpet 
Cleaning — appear to have overt religious leanings. 

One of the largest companies said to have signed the letter, the 
apparel maker Hanes Brands, denied this week that it supported 

the bill and demanded to be removed 
from the list. Hanes cited the company’s 
“strong anti-discrimination policies and 
practices that include protections based 
on sexual orientation and gender identi-
ty.” 

So far the governor has shown no signs 
of reversing his position, but the pres-
sure is likely to mount. Moral arguments 
may fall on deaf ears, but for North Car-
olina, real money is at stake. 

The High Point Market Authority, which 
runs what it bills as the largest furniture 
show in the world, said it was facing a 
raft of cancellations for this year’s show, 
set to open in two weeks. 

“Based on the reaction in just the last 
few days, hundreds and perhaps thou-
sands of our customers will not attend 
market this April,” the authority said. It 
estimates the overall economic impact 
of the show, which typically attracts 
about 75,000 people to High Point, at 
over $5 billion. 

Outside North Carolina, the governors 
of New York, Washington and Vermont 
issued bans on most official state travel 

to North Carolina, as did the mayors of San Francisco, Seattle and 
New York. 

The National Basketball Association implied it might move the 2017 
All-Star Game from Charlotte. The National Collegiate Athletic As-
sociation said it was considering the status of basketball tourna-
ment games scheduled for North Carolina in 2017 and 2018, and 
the Disney-owned sports cable network ESPN said it would consid-
er attitudes toward diversity in evaluating whether to hold its X 
Games competition at the Charlotte Motor Speedway. 

Gov. Pat McCrory of North Carolina, left, at the High Point Market in 
2014. The market’s authority said it was facing a raft of cancellations 
for this year’s furniture show because of recent legislative actions. 
Credit:  Laura Greene, The Enterprise, via Associated Press 
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“Many corporations were always ahead of 
the curve on L.G.B.T. rights, but companies 
that were hesitant to speak out have re-
cently gotten much bolder,” said Gary 
Gates, co-author of “The Gay and Lesbian 
Atlas.” 

He said last year’s landmark Supreme 
Court ruling that upheld a right to same-sex 
marriage signified a sea change. “The Su-
preme Court gave corporate America the 
political cover to speak out.” 

The speed of North Carolina’s legislative 
action caught many opponents of the 
measure by surprise. But business opposi-
tion has grown rapidly, in part, Mr. Griffin 
said, because the North Carolina bill is “the 
worst in the country by far.” 

It not only requires people to use bath-
rooms that correspond to the sex on their 
birth certificate — a portion of the bill that 
focuses on transsexuals — but it also over-
turns local laws that already protect people 
from discrimination on the basis of sexual 
orientation. 

Measures in other states have been 
cloaked as “religious liberty” bills or as ef-
forts to protect children from transgender 
predators lurking in public restrooms. (Of 
the latter, Governor Deal said, “I can find no 
examples that any of the things this bill 
seeks to protect us against have ever oc-
curred in Georgia.”) 

Mr. Gold said he has had a much easier 
time rallying opposition to the bill than he 
did four years ago. “More and more busi-
ness people are realizing the harm these 
laws do to young people struggling with 
their identity,” he said. “And they realize 
that they need to hire and retain the smart-
est person, which means a diverse work 
force. They can’t just hire straight white 
Christian men.” 

Mr. Gold, who is gay, said he believed in 
leading by example. He said he was not 
boycotting High Point and would keep his 
company’s headquarters in North Carolina. 

“I can’t just pick up a factory of 600 highly 
skilled laborers and move them up north,” 
he said. “More important, by staying here 
we can change hearts and minds. We’re 
the largest employer in our county. We offer 
our employees day care, health care. We’re 
model citizens. Our local high school now 
has a gay-straight alliance. That’s why we 
need to be here.” 

Such efforts seem to be having an effect on 
public attitudes in North Carolina, as they 
have in other parts of the country. Accord-
ing to polling data by the nonpartisan Public 
Religion Research Institute, 64 percent of 
the state’s residents oppose discrimination 
on the basis of sexual orientation. Support 
in North Carolina for gay marriage last year 
reached 44 percent, according to Public 

Policy Polling. 

Which makes Governor McCrory’s swift 
signing of the bill all the more puzzling. 
After the reaction in states like Indiana, 
Arkansas and neighboring Georgia, the 
business reaction and nationwide opposi-
tion can hardly have come as a surprise. 

Governor McCrory seemed to taunt the 
N.C.A.A. this week when his office issued a 
statement saying, “The governor looks for-
ward to cheering for the U.N.C. Tar Heels in 
the N.C.A.A. Final Four being played in 
Houston,” a city where voters defeated an 
ordinance similar to the one Charlotte ap-
proved. 

The governor’s office didn’t respond to a 
request for comment, but it released a vid-
eo in which the governor said, “North Caro-
lina has been the target of a vicious, nation-
wide smear campaign.” 

“The irony is, McCrory is a former mayor of 
Charlotte, who was elected as a pro-
business moderate,” said Pope McCorkle, 
associate professor at the Sanford School 
of Public Policy at Duke University and a 
former Democratic political consultant. 
“Now he’s pandering to hard-right elements 
in the Legislature.” 

Professor McCorkle added that Jesse 
Helms, the North Carolina senator who was 
a legendary conservative maverick, “always 
said he didn’t care what the rest of the 
country thought or did.” 

“There’s still some of that attitude here,” he 
said. “But when this starts hitting the High 
Point market, or the N.C.A.A. tournament, 
believe me, people here are going to care.” 

Credit:  James B. Stewart, The New York Times,  
Business Day, Common Sense 

March 31, 2016 
 

Anderson Cooper Finds Out His 
Mom, Gloria Vanderbilt, Had A 
Lesbian Relationship 

A nderson Cooper and his mother, Gloria 
Vanderbilt, open up about their close-

knit relationship in their new book, The Rain-
bow Comes and Goes: A Mother and Son 
On Life, Love and Loss. 

Still, on March 30th, Vanderbilt caught her 
son off-guard in a new interview when she 
revealed that she’d once been in a brief 

“lesbian relationship” of sorts with a class-
mate as a teen.  

The romance, Van-
derbilt told People 
and Entertainment 
Weekly editorial di-
rector Jess Cagle, 
took place when she 
was a 13-year-old 
student at Miss Por-
ter’s School, an all-
girls’ boarding school 
in Connecticut.  

“Cynthia, her name 
was, and she came 
once to visit my aunt 
in New York on holiday,” Vanderbilt, 91, said 
in the clip above. “We had this sort of lesbian 
relationship, and it felt so great.”  

Looking back, she added, “I think almost 
everybody goes through at one point…of 
course, the thing is, now we realize there’s 
no difference. Love is love.” 

Later in the interview, Cooper, who came out 
publicly as gay in 2012, recalled his earliest 
experience meeting a same-sex couple.  

“I was about 12 or so, and I remember ask-
ing my mom about [her two gay friends] one 
night when they were coming over for din-
ner,” the CNN anchor, 48, said. “My mom 
said, ‘They’re a married couple.’ And, of 
course, they weren’t a married couple in the 
eyes of the law and in the eyes of most peo-
ple in America.”  

That memory, Cooper said, made him feel 
confident he’d be accepted by Vanderbilt 
once he did come out to her.  

“I knew that, ultimately, she would be abso-
lutely fine with it,” he said.  

The love between Vanderbilt and Cooper is 
palpable throughout the interview. How great 
would it be if all parents embraced their 
LGBT kids like this? 

Credit:  Curtis M. Wong, Senior Editor, 
HuffPost Queer Voices, March 31, 2016 

 

PFLAG makes the 
world better, family 
by family.  Become 
a member of our 
family.  Use the 
form on the back 
page to join today 

or visit our website at 
www.pflagprovidence.org to 
join or donate 
on-line! 
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Chapter Meetings 
PFLAG/Greater Providence meets 
the first Wednesday of each month 
from 6:45 p.m. to 8:45 p.m.: 

 
The MET School (Unity Building) 

325 Public Street 
Providence, Rhode Island 

 
Upcoming Meetings 

April 6, 2016 

May 4, 2016 

June 1, 2016 

 
Contact Us 

PFLAG/Greater Providence 
PO Box 41344, Providence, RI  02940 

Phone/Text: (401) 307-1802 
www.pflagprovidence.org 

pflagprovidence@gmail.com 

   
  Greater  
  Providence 
  Chapter 
 
 

Please provide the information requested below and make your check payable to:  PFLAG/Greater Providence. 
You may bring this form with your payment to the next chapter meeting or mail to:  PFLAG, P. O. Box 41344, Providence, 
RI 02940.  You can also join or donate on-line by visiting our website at www.pflagprovidence.org. 
 

Household   $40    Individual  $30               Student/Limited Income  $20  
 
   Additional Contribution  $_________ in       Honor or Memory of: _________________________________  
 
Name(s)  __________________________________________________________________________________________ 
 

Address  __________________________________________________________________________________________ 
 

City         ____________________________________ State ________________________ ZIP _____________________ 
 

Phone No. ___________________________________ E-mail ________________________________________________ 
        
                 We’re doing our part to help save trees.  We deliver the newsletter via email. (.pdf format).   

Membership Application 
Yes!  I want to be a supporting member of PFLAG. 

Memberships and contributions to PFLAG are tax deductible.  All information will remain confidential.  PFLAG does 
not sell, lease or lend mailing lists to any person or group. 

Member Resources 
Rhode Island Bi Resource Network 
http://www.ribinetwork.org 
http://www.facebook.com/TheOtherBWord 

SAGE Rhode Island 
235 Promenade Street, Suite 500, Box 18 
Providence, RI 02908 
401-528-3259 
sageriinfo@gmail.com 

TGI Network of Rhode Island 
PO Box 40365, Providence, RI 02940 
info@tginetwork.org 
(401) 441-5058 (voicemail) 
Family Support Group meets 2nd Monday each 
month from 6:30-8:30 pm at Bell Street Parish 
House, Bell Street, Providence 

Youth Pride, Inc. 
743 Westminster Street 
Providence, RI 02903 
(401) 421-5626 
info@youthprideri.org 
http://www.youthprideri.org 

LGBT Caregiver Support Group 
Child & Family Elder Care 
Calvary United Methodist Church 
200 Turner Road, Middletown, RI 02842 
jgrapentine@childandfamilyri.com 
(401) 848-4119 
1st & 3rd Tuesdays each month from 10:00—
11:00 a.m. 

Options Magazine 

www.op onsri.org  

GLAD (LGBT Legal Advocates) 
www.glad.org 

Blogs of Interest 
Faith Topics 
Susan Cottrell 
http://www.FreedHearts.org 

Kathy Baldock 
http://www.canyonwalkerconnections.com 

LGBTQ Issues 
Think Progress 
http://thinkprogress.org/lgbt/issue/ 

The Huffington Post 
http://www.huffingtonpost.com/tag/lgbt-blogs 

Parenting a Transgender Child 
Gender Mom 
http://gendermom.wordpress.com/ 

Raising My Rainbow 
http://raisingmyrainbow.com/ 
 

Facebook Groups of Interest 
Interweave Channing 

Parents of Transgender Children 
(Closed Support Group) 

The Facebook Transgender Alliance 
(Closed Support Group) 

Rhode Island Pride 

 Ideas for Topics/
Speakers? 
Do you have a specific topic you 
would like to have addressed by 

a speaker or know of anyone whom you 
would like to recommend as a speaker 
for our Chapter? If so, please contact us 
via email at pflagprovidence@gmail.com. 

 Check us out on Facebook at 
www.Facebook.com/PFLAG 
Greater Providence, RI 
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